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Lowell	School,	an	academic	oasis	
tucked	into	a	quiet	neighborhood	in	
Northwest	Washington,	DC.,	is	
seeking	an	early-childhood	expert	
as	the	Director	of	Pre-Primary	
School	to	inspire	the	young	
learners,	faculty,	and	staff	of	the	
division,	beginning	in	July	2022.	

ReporHng	to	the	Head	of	School,	
the	Director	of	Pre-Primary	School	
provides	educaHonal	leadership	for	
the	division	of	55-65	students	ages	
2	1/2	to	5	and	is	responsible,	with	
the	faculty,	for	the	social,	emoHonal	
and	academic	growth	of	the	
children.

Located	on	a	lovely	eight-acre	
campus	bordering	expansive	Rock	
Creek	Park,	Lowell	offers	ample	
indoor	and	outdoor	space	for	
learning	and	play.	A	terraced	
playground	and	open-air	classroom	
provide	a	rich	outdoor	learning	
environment	and	a	natural	
extension	to	indoor	spaces.	The	
playground,	known	as	The	Yard,	has	
been	carefully	designed	to	give	
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children	opportuniHes	to	be	acHve	
or	quiet—to	build,	explore,	climb,	
run,	and	pretend.	Ample	
equipment—some	of	which	has	
been	designed	and	built	by	a	
talented	member	of	the	faculty—a	
trike	path,	a	playhouse,	an	
obstacle	course,	a	water	play	area	
with	a	hand	pump,	embankment	
slides,	a	gardening	area,	a	bird	
blind,	and	sandboxes	with	pulleys	
and	chutes	keep	children	very	
busy!

Inside,	each	Pre-Primary	classroom	
is	ready	for	discovery—
manipulaHves,	books,	and	other	
materials	for	dramaHc	play,	art,	
block	play,	and	wriHng	are	easily	
accessible	to	children.	Mirrors	and	
examples	of	children's	artwork	
hung	at	student	eye	level	provide	
an	affirming	space	for	learning	and	
self-discovery.	Classrooms	differ	
based	on	the	age	of	the	students,	
and	teachers	add	to	the	
classrooms	during	the	year	as	the	
children’s	work	evolves.

In	the	Pre-Primary	Division,	Lowell	
understands	that	inquiry	begins	

with	a	provocaHon	to	know	
more.	Teachers	acHvely	engage	
students	in	the	process	of	
inquiry,	providing	children	with	
rich,	sHmulaHng	materials	and	
opportuniHes	that	are	both	
thoughYully	planned	and	
delighYully	spontaneous.	The	
Pre-Primary	Division	at	Lowell	
boasts	a	stellar	reputaHon	across	
Washington,	DC,	as	a	community	
commiZed	to	equity,	inclusion	
and	social	jusHce.

To	carry	forward	this	well-earned	
disHncHon,	the	next	Director	of	
Pre-Primary	School	should	
embody	a	deep	understanding	of	
early-child	development	and	
emergent	curriculum	as	an	
educaHon	approach.	They	will	
maintain	a	personal	investment	
in	diversity,	equity,	inclusion,	and	
social	jusHce	in	educaHon.	This	
person	will	also	possess	a	keen	
interest	in	supporHng	a	healthy	
and	thriving	culture	that	
effecHvely	integrates	
perspecHves	of	all	community	
members.

THE OPPORTUNITY
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LOWELL SCHOOL
Founded	in	1965,	Lowell	School	combines	
progressive	values	with	current	research	and	best
pracHces	to	create	a	joyful	environment	of	
nurtured	risk-taking,	where	children	are	valued	
and	taught	in	a	community	of	intenHonal	
inclusion	as	the	individuals	the	school	knows	
them	to	be.	

From	its	beginning,	Lowell	has	been	culHvaHng	
“The	Lowell	Way,”	which	is	rooted	in	the	principle	
of	holding	the	utmost	respect	for	children.	In	
face-to-face	interacHons,	this	means	being	truly	
present,	listening	acHvely	to	understand	each	
child’s	thoughts	and	feelings,	and	responding	
with	empathy.	It	means	helping	children	develop	
the	language	to	ask	for	what	they	need,	build	
healthy	relaHonships,	and	realize	their	own	finest	
moments.	Lowell's	regard	for	children	compels	
teachers	to	honor	the	process	of	learning	and	
growth.	EnergeHc	and	insighYul	teachers	
embrace	their	roles	as	facilitators	and	guide	
students	to	take	responsibility	in	their	learning.	
Teachers	set	limits	in	a	firm	and	friendly	manner,	
and	expect	children	to	be	part	of	the	soluHon	
when	conflicts	arise.	Children	develop	posiHve	
self-esteem	from	doing,	and	they	are	praised	and	
supported	at	Lowell	through	descripHons	of	their	
work	and	acHons.
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When	you	walk	in	the	front	door,	you	feel	the	
warmth,	the	welcome,	and	the	essence	of	
Lowell.	This	is	a	school	that	holds	a	special	
place	in	the	world	of	independent	schools	in	
Washington,	DC.	People	choose	to	work	at	
and	to	send	their	children	to	Lowell	because	
it	lives	its	values	and	is	a	healthy	place	for	
kids.	

Students	at	Lowell	are	encouraged	to	dream	
and	are	provided	respecYul	support	and	
direcHon	to	turn	what	they	imagine	into	
reality.	They	are	equipped	to	move	
confidently	on	to	the	next	stage	of	their	
academic	and	personal	growth	as	a	result	of	
their	parHcipaHon	in	and	guidance	from	a	
program	that	has	redefined	educaHonal	
excellence.	

The	experience	of	diversity	that	is	central	to	
the	excellence	of	a	Lowell	educaHon	is	a	
deeply	held	value	throughout	the	school	
community.	AuthenHc	commitments	to	
equity	and	inclusion	were	firmly	rooted	in	
the	educaHonal	vision	of	the	school’s	
founders	and	are	intenHonally	woven	today	
into	all	aspects	of	school	life.	



PRE-PRIMARY DIVISION PROGRAM
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Young	children	are	naturally	curious.	Lowell’s	Pre-Primary	School	
takes	a	child's	curiosity	and	mulHplies	it	so	that	youngest	students	
discover	the	joy	of	learning,	grow	in	their	confidence,	and	develop	
strong	fundamental	skills	for	Kindergarten	and	for	life.

At	Lowell,	children	are	guided	to	embrace	experiences	in	the	world	
around	them—exploring,	making	friends	and	resolving	conflicts,	
playing	instruments,	counHng	objects	and	graphing	data,	learning	
new	words	in	English	and	Spanish,	observing	frogs	and	fish	in	the	
creek	in	the	school’s	front	yard,	and	even	pracHcing	yoga!	In	a	kind	
and	gentle	way,	teachers	encourage	children	to	stretch	and	learn	
every	day.

The	glow	that	emanates	from	Lowell’s	early	childhood	classrooms	
and	hallways	can	be	aZributed	to	the	engagement	and	acHviHes	
that	are	thoughYully	planned	and	successfully	executed	by	
dedicated	teachers	who	love	working	at	this	level.	The	Pre-Primary	
program	offers	acHviHes,	experiences,	and	a	very	intenHonal	
learning	environment	that	sHmulates	the	development	of	each	
student’s	interests,	excitement,	and	proficiency.

Lowell	teachers	recognize	that	young	children	require	an	engaging	
learning	environment	where	they	feel	safe	and	connected	to	their	
teachers	and	classmates.	Pre-Primary	teachers	are	especially	
skilled	in	creaHng	acHviHes	and	projects	that	engage	young	minds,	
spark	quesHons,	and	promote	deep	and	meaningful	learning	in	all	
areas	of	development.	At	the	same	Hme,	they	create	a	nurturing	
environment	that	includes	an	appropriate	amount	of	structure	and	
predictability	to	help	children	adjust	to	school	life,	learn	to	interact	
in	a	community	with	their	peers,	and	become	more	independent.

All	of	Lowell’s	Pre-Primary	School	teachers	are	closely	aZuned	to	
the	strengths	and	readiness	of	their	students	and	are	eager	to	
partner	with	parents	to	help	provide	the	tools	they	need	to	
promote	their	children’s	conHnued	growth	and	development	at	
home.	The	Pre-Primary	community	is	commiZed	to	emergent	
curriculum.	By	observing	children,	drawing	out	their	quesHons,	
and	extending	their	interest	with	just	the	right	provocaHon	to	
learn	more,	teachers	make	sure	children	are	acquiring	the	
important	social,	emoHonal,	and	pre-academic	skills	they’ll	need	
when	they	start	Kindergarten—all	this	while	keeping	children’s	
curiosity	peaked.
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https://www.lowellschool.org/academics/pre-primary-school/distinctions/emergent-curriculum
https://www.lowellschool.org/academics/pre-primary-school/distinctions/emergent-curriculum


MISSION

RESOURCE GROUP 175 5

Lowell School
Director of Pre-Primary School

POSITION STATEMENT |  START DATE: JULY 1, 2022

To	create	an	inclusive	community	of	
lifelong	learners	in	which	each	
individual	is	valued	and	respected.

PHILOSOPHY
Lowell	honors	the	individuality	of	
each	child.	Lowell	gives	children	
Hme	and	space	to	grow	and	
nurture	the	strengths	of	each	
individual.	A	fundamental	
understanding	of	the	
developmental	stages	of	cogniHve,	
social,	emoHonal,	and	physical	
growth	informs	all	the	community	
does	with	children.	Lowell	fosters	
intellectual	and	emoHonal	self-
reliance,	with	a	guiding	value	of	
respect	for	each	other.	This	
approach	provides	the	foundaHon	

for	children	to	be	highly	moHvated	
learners	with	a	strong	sense	of	self-
worth	and	efficacy.

Lowell	promotes	acHve,	
collaboraHve	learning,	emphasizing	
building	conceptual	understanding	
and	developing	strong	creaHve,	
criHcal,	and	analyHcal	thinking.	
Carefully	designed	learning	
experiences	and	curricula	are	
integrated	across	subjects,	draw	on	
powerful,	relevant	content	and	
student	interests,	and	support	the	
development	of	internal	moHvaHon	
and	a	strong	voice.	Learning	at	
Lowell	is	rigorous:	Lowell	
emphasizes	thinking	over	rote	
learning	and	expects	students	to	
use	their	knowledge	and	skills	
creaHvely	and	pracHcally.	High	
expectaHons	of	students	are	

coupled	with	appropriate	
scaffolding	so	that	students	know	
what	to	aim	for	and	how	to	get	
there.	In	this	way,	Lowell	prepares	
students	to	be	innovators	and	
achievers	who	have	the	flexibility,	
skills,	and	inclinaHon	to	solve	
problems	new	and	old.

Lowell	is	an	intenHonally	diverse	
school.	This	is	essenHal	in	
preparing	students	for	a	future	
that	will	demand	deep	
mulHcultural	understanding,	
strong	collaboraHve	skills,	and	
commitment	to	one's	local	
community	and	the	larger	world.	
Lowell	believes	that	an	inclusive	
community	contributes	to	
intellectual	sHmulaHon	at	Lowell	
and	nurtures	an	inquisiHve	and	
open	mind.



The	next	Director	of	Pre-Primary	at	Lowell	should	
be	prepared	to	work	in	effecHve	collaboraHon	
with	the	Head	of	School	to:	

• Ensure	that	the	program	is	run	safely,	
respecYully,	inclusively,	and	in	a	child-
centered,	developmentally	appropriate	
fashion.

• Sustain	the	historically	strong	reputaHon	of	
the	Pre-Primary	program	by	ensuring	faculty	
are	staying	abreast	of	the	latest	research	and	
best	pracHces	in	early	childhood	educaHon.

• Lead	a	talented	and	experienced	team.

• Inspire	teachers	to	create	and	innovate	with	a	
demonstrated	understanding	of	whole-child	
educaHon	through	holisHc,	play-based,	and	
organic	programming.	

• Be	an	acHve	listener	who	values	the	voice	of	
both	adults	as	well	as	the	early	leaners	and	a	
clear	communicator	who	can	arHculate	the	
value	of	a	program	that	is	rooted	in	inclusion	
and	social	jusHce.
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• Expert	early-childhood	educator	with	strong	Reggio	and	
play-based	experience

• CommiZed,	confident	partner	for	parents
• Resilient	relaHonship	builder
• Dedicated	to	developing	a	diverse,	inclusive,	and	

equitable	environment	with	a	commitment	to	social	
jusHce

• An	acHve	listener	and	clear	communicator
• A	compassionate,	open-minded	team	player
• Approachable	and	engaged	with	all	members	of	the	

community
• Flexible,	present	and	hands-on	with	early	learners
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KEYS FOR THE NEXT DIRECTOR OF 
PRE-PRIMARY SCHOOL

QUALIFICATIONS AND TRAITS

APPLICATION

Candidates	interested	in	applying	to	be	the	next	Director	of	
Pre-Primary	may	apply	online	at:	hZps://rg175.com/
candidate/signup

The	applicaHon	includes:	

• LeZer	of	Interest
• Resume
• Personal	Statement/EducaHon	Philosophy
• List	of	Five	References	with	contact	informaHon	

(References	will	not	be	contacted	without	prior	noHce)

Deadline	for	receipt	of	full	applicaHon	materials:	February	18,	
2022

If	you	have	any	quesHons	about	the	search,	please	contact	
Adam	Peichert	or	John	Farber	of	Resource	Group	175	who	are	
overseeing	the	search	at:	adam.peichert@rg175.com	or	
jfarber@rg175.com

Thank	you	for	your	interest	in	Lowell	School.	We	look	forward	
to	hearing	more	about	your	interest	in	this	rare	opportunity	for	
an	outstanding	educator.

Lowell	School	maintains	a	strict	policy	of	nondiscrimina5on	in	
regard	to	employment.	All	aspects	of	employment	at	Lowell	are	
governed	on	the	basis	of	competence,	merit,	and	qualifica5ons,	
and	will	not	be	influenced	in	any	manner	by	race,	color,	
religion,	sex,	age,	na5onal	origin,	ancestry,	veteran’s	status,	
disability,	or	any	other	classes	referred	in	applicable	state	and	

https://rg175.com/candidate/signup
https://rg175.com/candidate/signup
mailto:adam.peichert@rg175.com
mailtto:jfarber@rg175.com

